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Harrisburg School District Approves  

Teachers’ Union Agreement 
 

 

Harrisburg, PA – During last evening’s School Board of Directors and Receiver’s Business Meeting, Dr. 

Lori Suski, Court-appointed Receiver, approved a one-year collective bargaining agreement between the 

Harrisburg School District and the Harrisburg Education Association (HEA). 

 

The District and teachers’ union have forged a successor agreement which is focused on reducing vacancies 

as the Harrisburg School District continues to recover from the negative impacts of COVID-19. The granting 

of step movement and column advancement along with a provision for recruitment/retention bonuses will 

hopefully begin to address continued challenges the school district faces with recruiting and retaining quality 

employees. Additionally, a new salary schedule was developed for non-teaching, licensed professional 

positions in the bargaining unit such as school psychologist, occupational therapist, physical therapist, school 

nurse, and speech and language pathologist, to be more competitive in attracting quality candidates for these 

hard-to-fill vacancies. Contract language was added to further define parameters for the use of personal leave 

to help reduce the number of teachers who are absent on a given day. A stabilized teacher workforce is critical 

for the social, emotional well-being of our students and is a key facet in the recovery of student academic 

regression experienced during the pandemic.  

 

HEA represents approximately 500 teachers and educators in its bargaining unit. “The teachers’ association 

worked very collaboratively with the District to arrive at this agreement. We were pleased with the positive 

tone of the negotiations process and believe that the outcome we achieved is a step in the right direction 

toward moving on from some past negative experiences with the process,” Dr. Suski said. Michele Rolko, 

HEA President, said, “The Association will continue working with the District to move it in a positive 

direction and agree that to retain and recruit quality teachers and educators, offering competitive salaries is a 

must. All stakeholders deserve to have a stable and consistent teaching staff, especially our students.” 
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